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ETHICS AND APPEALS SUB-COMMITTEE - 27 AUGUST 2013

POLITICAL RESTRICTION OF POSTS

REPORT BY KAREN BROWNJOHN – HEAD OF GOVERNANCE

PURPOSE OF THE REPORT

The purpose of this report is to present the Political Restriction of Posts Policy and Procedure,
and the list of posts to which political restriction has been applied.  It is also to highlight the
responsibilities of this committee in relation to appeals against political restriction.

1. BACKGROUND

1.1 This is a joint Force and Office of the Police and Crime Commissioner policy and
procedure that addresses the issue of political restriction of posts.

1.2 The aim of this document is to outline the legislation in relation to the political restriction
of posts and from that to outline the categories that determine which posts the political
restriction applies to.  Where the nature of the restriction has a right of appeal against
that restriction it outlines the process for that appeal.

1.3 This policy and procedure only applies to Police Staff and employees of the Office of the
Police and Crime Commissioner.  It does not apply to the Police and Crime
Commissioner or any appointed deputy.

1.4 Police Regulations 2003 Regulation 6 sets out the specific restrictions on the private
lives of Police Officers, in particular they shall not take any part in politics and shall not
be belong to any organisation determined by the Secretary of State.

1.5 Historically political restriction in a post was determined by the salary scale being paid
for a particular post.  This was amended by the Local Democracy, Economic
Development and Construction Act 2009 to focus instead on the duties performed in any
role.  It has been further amended by the Police Reform and Social Responsibility Act
2011, to reflect the creation of the Office of the Police and Crime Commissioner.

1.6 The policy and procedure has been subject to normal consultation processes and
amended in response to this.  The policy and equality impact assessment are attached
at Appendix A.

1.7 The policy was approved by the Force Executive Board on the 29 April 2013 and
arrangements are in place with Human Resources to write to personnel that occupy
posts that are deemed to be politically restricted.
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1.8 Members will see that the political restriction falls into two categories.  Those that are
‘Specified’ to which there is no right of appeal against the designation; and those which
are ‘Sensitive’, where the postholder can make a written appeal.

1.9 The appeal can be on the grounds that they cannot influence policy or that the duties
related criteria have been applied incorrectly.

1.10 Any appeals will be presented to the next Ethics and Appeals sub-committee for
determination.

2. RISK/THREAT ASSESSMENT

Financial/Resource/Value for Money Implications

2.1 There are no financial or resource implications arising from this policy.

Legal Implications

2.2 Implementation of this policy satisfies legal requirements to determine those posts that
are should be subject to political restriction.

Implications for Policing Outcomes

2.3 Application of this policy protects the reputation of the Force and Police and Crime
Commissioner by ensuring that staff who occupy posts that fall within the criteria of the
policy are not engaged in Political activity.

Equality

2.4 An equality impact assessment of the policy has been completed.

3. RECOMMENDATIONS

3.1 Members are asked to note the policy and approve the list of posts as it currently stands.

Karen Brownjohn
Head of Governance

Members’ Enquiries to: Mr John Jones, Assistant Chief Officer (01305) 223710

Appendix

Appendix A – Politically Restricted Posts Combined Policy and Procedure


